Background Background: Among the Model of Human Occupation (MOHO) assessments, the Role Checklist is one of the most established. In spite of its widespread use, no studies have examined role examples and their association with the three embedded levels of doing, as established in the MOHO theory. Method Method: A cross-sectional survey of 293 respondents from the US, the UK, Japan, Switzerland, Sweden, and Norway produced 7,182 role examples. The respondents completed Part I of the Role Checklist and provided examples of each internalized role they performed. Responses were classified as occupational skill, occupational performance, or occupational participation. Results Results: Thirty-three percent of the examples were classified as examples of occupational participation, whereas 65% were classified as examples of occupational performance. Four roles linked mostly with occupational participation, another four roles linked mostly with occupational performance, and the two remaining roles were mixed between occupational participation and occupational performance.
The Model of Human Occupation (MOHO) specifies the interrelationships among constructs useful for therapists to understand human occupational adaptation (Kielhofner, 2008) . Those familiar with the MOHO consider it the dynamical interaction among (a) volition (interests, values, and personal causation), which motivates occupation;
(b) habituation (roles and habits), which organizes and produces occupation; and (c) performance capacity, which constitutes the person's capacity for occupation (Kielhofner, 2008) . The MOHO understands these components in the context of the individual's usual environment. When the components work together, an individual is able to perform internalized roles. Internalized roles are the incorporation of a social and personally defined status with a related cluster of attitudes and actions (Kielhofner, 2008) . Disease, disability, or environmental circumstances can interfere with how a person is able to perform a desired repertoire of internalized roles.
One aspect of the MOHO particularly appreciated by both occupational therapy students and professional practitioners is the myriad of assessments specific to volition, habituation, occupational skill, occupational performance, occupational participation, and the environment that have emerged from the model. These assessments have achieved a high standard through methods based on item response theory as well as classical statistical methods (Kielhofner, 2008) . The MOHO assessments of occupation include measures of one or more aspects of occupational skill, occupational performance, and occupational participation. (Kielhofner, 2008) .
It is clinically important to consider the constructs of occupational skill, occupational performance, and occupational participation. An approach that has been taken in occupational therapy is to start at the impairment level and focus on remediating skills. Yet, the ultimate goal of occupational therapy is to establish, or reestablish, occupational participation. As this higher-level aspect of occupation is typically seen in individuals' performance of internalized roles, there is a need for valid assessment of performance in such roles.
The MOHO is practiced internationally, and its assessments have been translated into as many as 20 languages (MOHO Clearinghouse, 2015) . One such assessment, and one of the first published, is the Role Checklist (Oakley, Kielhofner, Barris, & Reichler, 1986) . Published in 1986 and available in 13 languages, the Role Checklist remains one of the most commonly used assessments in American occupational therapy practice. In a survey of therapists in the US, the Interest Checklist was the only other assessment ranked higher in frequency of use (Lee, Taylor, Kielhofner, & Fisher, 2008) .
The Role Checklist is a short self-report assessment that captures a person's perception of his or her performance in internalized major life roles and the value a person associates with 10 internalized roles: student, worker, volunteer, home maintainer, caregiver, friend, family member, hobbyist, religious participant, and participant in organizations. Part 1 of the Role Checklist asks the client to indicate if he or she has participated in any of the roles in the past or present, or if he or she desires to do so in the future. Part 2 asks for a ranking of the same 10 internalized roles as "very valuable," "somewhat valuable," or "not at all valuable." In 2008, Scott added a Part 3 to the Role Checklist, referred to as the Role Checklist Version 2: Quality of Performance (RCV2: QP; Scott, 2014) . Part 3 asks the client's perspective of his or her occupational performance in each internalized role. The RCV2: QP has been shown to have high levels of test-retest reliability (Cronbach's α > 0.90) and equivalence of the paper and pencil version and the electronic administration (Scott, McFadden, Yates, Baker, & McSoley, 2014) , and it was implemented successfully in the clinical process with a person undergoing psychiatric hospital treatment (Aslaksen, Scott, Haglund, Ellingham, & Bonsaksen, 2014) . 
Methods
The study has a cross-sectional design, using data from an assessment at one point in time. The purpose of the study is conceptual, i.e., to establish links between specific internalized role examples and the MOHO-based concepts related to occupation.
Sample and Recruitment
The sample was a convenience sample of healthy persons from the general population, recruited by the researchers from each of the six countries involved in the project: the US, Sweden, Switzerland, Japan, Norway, and the UK. The researchers aimed to recruit respondents that could make the sample as diverse as possible, representing a blend of gender, age groups, education levels, and work status. The project's contact person in each of the involved countries recruited the participants for the study. The researcher knew the participants personally, or knew someone known to a participant, for example, a participant's friend or spouse. This is known as snowballing recruitment strategy.
Instrument and Translation Process
For this study, the researchers used only Part 1 (perception of internalized role performance) of the original Role Checklist (Oakley et al., 1986) .
First, the instrument was translated from English into each language: Swedish, German, Japanese, and Norwegian. The U.K. version remained the same as the U.S. version. For all translations, a back-translation process was performed, and the back-translated version was checked against the original. In most cases, only small modifications were made after this process. Guidelines for the translation and adaptation of the Role Checklist are provided on the RCV2: QP website (Scott, 2014) .
Procedure
The procedure for this study was established during a research group meeting in Winterthur, Switzerland, in 2013 (Forsyth & Haglund, 2013) . 
Ethics
For each participating country, the researchers obtained ethical approval and/or approvals from the appropriate data protection agencies as required according to the country's research legislation and established procedures. All of the respondents volunteered to take part in the study and provided informed consent prior to data collection.
Results

Respondents
The study respondents (N = 293) came from the US (n = 37, 12.5%), the UK (n = 57, 19.3%), Japan (n = 100, 34.2%), Sweden (n = 30, 10.2%), Switzerland (n = 36, 12.5%), and Norway (n = 33, 11.2%). There were 103 (35%) male and 190 (65%) female respondents. The age distribution was skewed with more respondents in the younger age groups (see Figure 1 ). Friend US 19 (11.6) 136 (82.9) 0 (0.0) 9 (5.5) 0 (0. Table   2 ). Four of the internalized roles (student, worker, This was also the case for the Swedish respondents for seven of the roles.
Role Examples and Their Classification
Error 1 n (%) Student US 58 (96.7) 1 (1.7) 0 (0.0) 1 (1.7) 2 (3.3) UK 113 (100.0) 0 (0.0) 0 (0.0) 0 (0.0) 4 (3.5) Japan 109 (85.2) 19 (14.8) 0 (0.0) 0 (0.0) 3 (2.3) Sweden 26 (65.0) 14 (35.0) 0 (0.0) 0 (0.0) 2 (5.0) Switzerland 55 (100.0) 0 (0.0) 0 (0.0) 0 (0.0
Discussion
This In summary, this indicates a need for a revision of the study's original assumption. Roles, as empirically examined in this study, relate to both the occupational participation level and the occupational performance level of doing (Kielhofner, 2008) . The relationship appears to be more complex than originally appreciated. 
Study Strengths and Limitations
One strength of the study is the use of an adequate sample size, and, in particular, the cross- Table 2 ) serve to solidify the results.
Conclusion
This is the first study to examine specific
internalized role examples and their relationship to different levels of doing as conceptualized in the MOHO (Kielhofner, 2008) . In the study, the researchers examined a large amount of information 
